ADMINISTRATIVE SERVICES DEPARTMENT [11]

Adopted and Filed Emergency

Pursuant to the authority of lowa Code sections 8A.104 and 8A.413 the
Department of Administrative Services hereby amends Chapter 60, “Separations,
Disciplinary Actions and Reduction in Force,” lowa Administrative Code.

The purpose of this amendment is to comply with 2010 lowa Acts, Senate File
2062, enacted by the second session of the eighty-third General Assembly and signed by
the Governor on February 10, 2010. lowa Acts, Senate File 2062, establishes a state
employee retirement incentive program for eligible executive branch employees, requires
the adoption of administrative rules, and provides that such rules may be adopted on an
emergency basis pursuant to lowa Code section 17A.4, subsection 3, and section 17A.5,
subsection 2, paragraph “b.”

In compliance with lowa Code section 17A.4(3), the Department finds that notice
and public participation are impracticable due to the immediate need for rule making to
administer the aspects of the program approved by the legislature.

The Department also finds, pursuant to lowa Code section 17A.5(2)“b”(2), that
the normal effective date of the amendment should be waived and the amendment should
be made effective upon filing with the Administrative Rules Coordinator on March 29,
2010, as it confers a benefit upon the executive branch agencies and its employees.

The Department adopted this amendment on March 29, 2010.

This amendment is intended to implement 2010 lowa Acts, Senate File 2062 and

lowa Code sections 8A.413.



This amendment became effective on March 29, 2010.

The following amendment is adopted.

Adopt new subrule 60.1(7) as follows:

60.1(7) State employee retirement incentive program— Fiscal Year 2010.

a. This state employee retirement incentive program is provided for in 2010 lowa
Acts, Senate File 2062.

b. To become a program participant, an employee must complete and file a
program application form on or before April 15, 2010, and must terminate employment
no later than June 24, 2010.

c. For purposes of this program, the following definitions shall apply:

“Employee” means an employee of the executive branch of this state, including
an employee of a judicial district of the department of correctional services, an employee
of the fair board, an employee of the state board of regents if the board elects to
participate in the program, and an employee of the department of justice. However,
“employee” does not mean an elected official.

“Eligible employee” means an employee who is employed on February 10, 2010,
who is age 55 or older on July 31, 2010, and who has submitted an application by the
employee’s last day of employment to the lowa Public Employees’ Retirement System to
begin monthly retirement benefits by July 2010. “Eligible employee” shall include
employees who began receiving IPERS monthly benefits prior to February 2010 if the
employee is employed on February 10, 2010 and terminates employment on or before

June 24, 2010. “Eligible employee” shall not include an employee who is eligible for the



sick leave conversion program as described in section 70A.23, subsection 4, or a former
employee who withdraws the application for monthly retirement benefits from the lowa
Public Employees’ Retirement System before receiving the first month of benefits.

“Participant” means an eligible employee who, on or before April 15, 2010,
submits an application to participate and does participate in the state employee retirement
incentive program established by this subrule. For the purposes of this program, a person
remains a participant after all benefits under this program have been made.

“Program” means the state employee retirement incentive program established in
Senate File 2062.

“State” means the State of Iowa and all of its branches, departments, agencies,
boards, or commissions, including judicial district department of correctional services
and the state board of regents.

d. A participant who elects to remain in the state’s retiree health insurance group
plan may receive a health insurance contribution benefit. The health insurance
contribution benefit consists of up to five years of contributions toward retiree health
insurance. The contributions shall be used to pay the employer’s portion of health
insurance cost. The department shall determine the contribution rate based on the
employer’s contribution to an existing state plan.

A participant shall begin receiving the health insurance contribution benefit
once payments, if any, under lowa Code section 70A.23 cease, and shall continue to
receive such benefits for five years after termination of employment. If a participant is
not eligible for payments under lowa Code section 70A.23, the participant will begin

receiving health insurance contribution benefits the month following termination of



employment and shall continue to receive such benefits for five years after termination of
employment.

e. All existing rules and policies regarding continuation of insurance and changing
health insurance plans shall apply to participants and surviving spouses covered by the
program.

f. A participant will receive a years of service incentive payment for five years
after termination of employment. The payments shall include the entire value of the
participant’s accrued but unused vacation leave and, for participants with at least ten
years of state employment, one thousand dollars for each year of state employment, up to
twenty-five years of employment. State employment shall include all past and present
employment with the State, regardless of whether the employee took a refund of the
contributions made to IPERS for a prior period of service, if the employee provides
adequate documentation of prior periods of employment. The payment shall be paid in
five equal installments beginning in September 2010 and ending in 2014.

g. If a participant dies within five years of termination of employment, the
participant’s beneficiary will receive any remaining years of service incentive benefits. If
the participant’s surviving spouse is covered on the participant’s state retiree health
insurance plan, the surviving spouse may elect to continue health insurance coverage and
will receive any remaining health insurance contribution benefits under this program. If
the surviving spouse was not covered by the participant’s insurance plan, or if there is no
surviving spouse, any remaining health insurance contribution benefits are forfeited.

h. A participating employee, as a condition of participation in this program, shall

waive any and all rights to receive payment for accrued vacation pursuant to lowa Code



section 91A.4 and shall waive all rights to file suit against the state of lowa, including all
of its departments, agencies, and other subdivisions, based on state or federal claims
arising out of the employment relationship.

I. The administrative head, manager, supervisor, or any employee of a department,
agency, board, or commission of the state of lowa shall not coerce or otherwise influence
any state employee to participate or not participate in this program.

j. A participant is not eligible to accept any further employment with the state,
other than as an elected official or a member of a board or commission, from the date of
termination from employment. A participant may not enter into a contract to provide

services to the state as an independent contractor or a consultant.



